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Background: According to reports, Nurses frequently and directly face death, suffering, pain and 
mental and physical pressures. Thus, a major solution for managers to solve such problems would be 
empowering of staff. With this approach, the object of this study was to define the role of ethical 
leadership in promoting nurses` psychological empowerment. 
Material and Methods: Considering the purpose of this study, its application and the data collection 
methods, this study was descriptive –analytical. Statistical population included nurses working in 
Sanandaj public hospitals (410 persons) and 148 subjects were selected and analyzed using a random 
sampling method. Data were gathered using two questionnaires: Ethical Leadership (Salehnia: 2012) 
and psychological empowerment Questionnaire (Wooten & Cameron, 1998). Data were analysed by 
SPSS (Version 16) software using confirmatory factor analysis, Pearson correlation test and multiple 
regression simultaneously.  
Results: Results showed that the items of questionnaires could be reduced to the fundamental 
dimensions. Results also showed a significant relationship between ethical leadership and its 
components and psychological empowerment and its dimensions. Finally ,it was found that 
components of pattern and pragmatism could predict psychological empowerment properly. 
Conclusion: According to the study findings ,hospital managers can improve nurses 'Psychological 
Empowerment by displaying appropriate ethical behaviors and putting enough effort to strengthen 
interpersonal relationships and encouraging such behaviors among staff. 
Key words: Ethical Leadership, Psychological Empowerment, Nurses. 
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